
- From a person served

“
”

It's hard for me to believe how 
helpful and accommodating Rise 
has been. I'm so grateful for this 
program, all Rise members 
involved have treated me with 
such kindness and support.

EMPLOYMENT SATISFACTION

The information below is reflective of survey 
responses from 289 people served and 41 
stakeholders.

The information below reflects employment outcomes 
for people served in our Day Training and Habilitation 
(DTH), Vocational Rehabilitation/Supported 
Employment (VRSE) and Welfare-to-Work (W2W) 
service lines.

P E O P L E  S E RV E D  BY R I S E  I N  2 0 2 0

NEW 
COMPETITIVE 
JOBS IN 2020

AGE RANGE
17-24 -10% 

30-39 - 27% 

25-29 - 14% 

40-49 - 19% 

50-54 - 10% 

55-59 - 8% 

60+ - 12% 

Hennepin - 39% 

Washington - 9% 

Anoka - 24% 

Chisago - 5% 

Female - 1,698

Transgender - 9

Male - 1,584

Undisclosed - 3

Ramsey - 5% 

Stearns - 3% 

Isanti - 3% 

St. Croix, WI - 3% 

Mille Lacs - 2% 

Other - 7% 

DISABILITY TYPE

Intellectual/ 
Developmental - 48% 

Mental Health -33% 

Physical - 4% 

Other - 4% 

Brain Injury - 4% 

Sensory (Deaf, DeafBlind, 
Hard of Hearing, Blind) - 7%

SERVICE LINE

Adult Day - 136

Vocational & Supported 
Employment- 930

Welfare To Work - 559

Day Training & 
Habilitation - 1,456

Housing & Independent
Living - 213

RACE

African American - 707 (22%)

Caucasian/White - 2,265 (69%)

Asian - 102 (3%)

Hispanic - 81 (2%)

Native American - 62 (2%) 

Other - 77 (2%)

COUNTY OF RESIDENCE

GENDER

- From a person served

“
”

Due to Covid we had our program 
virtually so goals could not be 
worked on in the traditional way. 
However, Rise was and is very 
creative with their virtual program 
which has helped me emotionally 
during this pandemic.

420

12 people transitioned from 
center-based or community 
(contracted) employment 
to competitive 
placements in 2020 12

323
DISABILITY PROGRAMS

JOB PLACEMENTS

97
W2W JOB PLACEMENTS

2 0 2 0  A N N U A L R E P O R T

98%

96%

POSITIVE 
RESPONSE FROM 
PEOPLE SERVED

POSITIVE 
RESPONSE FROM 
STAKEHOLDERS

3,294



2020 RISE BOARD OF DIRECTORS

CHAIR:  Kathy Klang,  Minneapol is

VICE CHAIR:  Manfred Tatzmann,  Brooklyn Park

TREASURER: Andrea Murphy,  Champlin

SECRETARY: Rachael  Smith,  Champlin

Mark Bergmann,  Minneapol is

Blake El l iott,  Saint  Paul

Jon Grunewald,  Elk River

Kristin Hangebrauck,  Saint  Louis  Park

Anne Holoch,  Corcoran

Lauri  Hopkins,  L ino Lakes

Susan Langfeldt ,  Deer Park,  Wis.

Shei la  Minske,  Minneapol is

Kelly Steffens,  Prior Lake

INCOME

PROGRAM SERVICE FEES ...................................................... $8,341,000
PRODUCTION AND LABOR SALES TO PUBLIC ........ $3,233,000
GRANTS AND SPECIAL PROJECTS ................................... $4,910,000
TRANSPORTATION ..................................................................... $2,773,000
DONATIONS / SPECIAL EVENTS / UNITED WAY........ $372,000
OTHER, INCLUDING COVID RELIEF FUNDING ........ $2,554,000
TOTAL INCOME ........................................................................$22,183,000

EXPENSES

DAY TRAINING & HABILITATION PROGRAMS .......$11,224,000
VOCATIONAL REHABILITATION AND SUPPORTED ........................ 
EMPLOYMENT PROGRAMS ................................................... $3,419,000
PRODUCTION .................................................................................... $915,000
MANAGEMENT AND GENERAL........................................... $2,993,000
TRANSPORTATION ..................................................................... $1,626,000
ADULT DAY PROGRAMS.............................................................. $767,000
WELFARE-TO-WORK PROGRAMS ......................................... $451,000
HOUSING AND INDEPENDENT LIVING PROGRAMS ....$321,000  
FUNDRAISING ................................................................................... $251,000
TOTAL .............................................................................................$21,967,000

BALANCE SHEET

ASSETS

CURRENT ASSETS..................................................................... $15,763,000
NET LAND, BUILDINGS AND EQUIPMENT.................. $8,590,000
OTHER ASSETS .................................................................................. $781,000
TOTAL ASSETS ...........................................................................$25,134,000

LIABILITIES

CURRENT LIABILITIES .............................................................. $2,701,000
LONG-TERM DEBT ...................................................................... $1,204,000
OTHER LIABILITIES ........................................................................ $576,000
TOTAL LIABILITIES ....................................................................$4,481,000

NET ASSETS

NET ASSETS,  UNRESTRICTED .......................................... $20,169,000
NET ASSETS,  RESTRICTED......................................................... $484,000
TOTAL NET ASSETS ................................................................$20,653,000

STRATEGIC LEADERSHIP TEAM INCOME STATEMENT
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